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By STEVE NIMIGON 

“CLARENCE HANGS UP MOP, 
BROOM & DUST PAN” 

After 30 years of active em¬ 
ployment, most of these with Local 
222 at the union hall, Brother Clar¬ 
ence O’Connor has joined the ranks 
of the retirees. 
Clarence was 
the custodian 
who opened up 
the hall before 8 
a.m. each day 
and quite often 
you could still 
see him on the 
job at midnight 
or one a.m. 
cleaning up after 
a dance or ban¬ 
quet. 

Yes, we have someone to replace 
Clarence, but he will be missed by 
the people who were in continuous 
touch with the hall. 

On behalf of the Executive, Staff 
and Membership of Local 222, may T 
extend to you Clarence, continued 
health and a pleasant retirement. 

CANADIAN SENIOR MENS 

SOFTBALL CHAMPIONSHIP 

It goes without saying that the 
“Champs” should be congratulated. 
However, on behalf of the Executive 
Board and Membership I wish to 
congratulate all the Oshawa Tony’s 
for their fine effort in the toumameqt 
and the recognition they brought to 
this area. Those B.C. boys sure were 
tough. Once again congratulations 
Tony’s. 


DENTAL COVERAGE IF YOU 
ARE LAID OFF 

Dental expense coverage shall not 
be continued on a group basis during 
periods of lay-off beyond the end of 
the month following the month in 
which the employee was last in ac¬ 
tive service (working). 

Example: If you have one or more 
years of seniority, you worked all or 
some part of June, and were laid off 
for the entire month of July, returned 
to work in August, you would have 
dental coverage up to the end of July, 
no coverage for dental in August, 
coverage starting again on Sep¬ 
tember 1st. 

The contract reads: — 
“Employees on lay-off or leave of ab¬ 
sence.” If an employees coverages 
were discontinued while he was on 
lay-off or leave of absence and he 
returns to active work with seniority 
he shall be eligible for Hospital, Med¬ 
ical and Prescription Drug expense 
coverages under this article im¬ 
mediately on the date of his return to 
uHwewoiCmmthecompanyana 
for Dental expense coverage under 
this article on the first day of the 
month next following the month in 
which he returns to work. 

If you are on an approved sick 
leave or compensation you can con¬ 
tinue your Dental coverage for the 
period of the disability or a period 
equal to your seniority whichever is 
less. The cost to you for this cover¬ 
age per month is $8.07 single and 
$18.21 family and it must be paid at 
the Hourly Insurance Plans Benefit 
Office, South Plant. 



Parts In Woodstock 


By JACK COOK, 

District Committeeman, 
District 7. 

As everyone knows, approxi¬ 
mately 300 employees will be re¬ 
duced in the Parts and Service, 
Oshawa, due to the building of the 
Woodstock plant. 

At the present time, we are in 
negotiations with the company on 
this move. Further discussions will 
take place with G.M. after Sep¬ 
tember 12, 1975. As further informa¬ 
tion is made available to me, I will 
keep the people of Parts informed. 

There are approximately 297 em¬ 
ployees in Parts with 1955 seniority 
or less. The reduction in force will 
also depend on the trend in business, 
the retiring of employees, and the 
transferring out of Parts and Service. 

I have been given to understand all 
transfers to Parts and Service have 
been frozen from the plant. 

Negotiations on retiring and the 
moving of people in Parts are still 
being discussed between the union 
and the company. Any reduction of 
force will be gradual. The opening of 
Woodstock in full production will 
not be until June 1976, although 
some hiring and production will take 
place in December 1975 and January 
1976. This will be casual. 


GRIEVANCES: 

We have not had our fourth step 
grievances heard at this step. 

There are approximately seven 
grievances that are in procedure. 
These will be discussed within the 
next two weeks. 

SUMMER HELP: 

The employees who were working 
in Parts and Service during the sum¬ 
mer vacation period were laid off on 
September 5, 1975. Out of these, 95 
will be reassigned to jobs in the plant 
immediately. 

We had 240 employed laid off 
workers and nearly 33 students given 
jobs for the summer in Parts. 

The Top Committee were meeting 
in Ste. Therese from September 9th 
until September 12th, 1975, with the 
other Top Committee of the rest of 
the G.M. plants in London, 
Windsor, St. Catharines, etc. Any 
news deriving from this meeting, I 
will keep you informed. 

Most of the employees are back 
from vacation now and I hope 
everyone had a safe and enjoyable 
holiday. 

Any further developments on the 
Woodstock move, I will keep you up 
to date. 

If you need any information, do 
not hesitate to give me a call, Jack 
Cook, District Committeeman, 
phone 655-3182. 


S & A Request Could 
Mean Money 


By LLOYD CLARKE 
S & A Rep 

During the length of time that I 
have been your Sickness and Acci¬ 
dent Representative, I have occa¬ 
sionally come upon cases where one 
of our members 
had decided for 
themselves that 
they did not 
have any bene¬ 
fits coming to 
them. This deci¬ 
sion was made, 
a PP arent, y> 
KSk strictly because 
llpf they received a 
denial letter 
from the G.M. 
Benefit Office and the member took 
it as the gospel. 

However, if they had changed 
their mind and called me, they possi¬ 
bly could have ended up with one or 
more day’s benefits that was right¬ 
fully theirs. 

A very good example of this would 
be a case in the car Chassis Plant 
where a claimant thought he had one 
day of benefits coming and wanted 
the case investigated. Upon comple¬ 
tion of the investigation the em- 



1975 claim and five days for a similar 
claim in 1974 that was denied due to 
an error on the part of General 
Motors. Had this member given up 
on the one day because it was not 
worth the effort he would have been 
out over $300.00. 

CALL YOUR REP 


the 4th and 5th step appeal section 
and are denied are usually based on 
Metropolitan Insurance’s interpreta¬ 
tion of the contract language. Now I 
would imagine everyone has drawn 
the same conclusion, with sections 
of the contract — it would take a 
“Philadelphia lawyer” to figure it 
out. However, what bothers me is: 
why is it left up to Met to decipher 
the benefit language when they are 
not involved in the contract and sec¬ 
ondly why is it written in such a way 
that an interpretation is necessary to 
begin with? 

One more thing regarding our 
benefits that should be changed at 
the 1976 bargaining table. Make sure 
everyone understands what our 
benefits are all about. 

S & A OVERPAYMENTS 

I have recently received a letter 
from Dennis Tyce, UAW rep¬ 
resentative, the contents of which 
follow: 

Plant Chairmen and 
Insurance Representatives 
and Alternates 

Bob Towey of G.M. Benefits 
office advises that he has discovered 
an error in some 1974 S & A pay¬ 
ments. 

The 1973 contract provides an in¬ 


crease in S & A payments starting 
January 1, 1974. Also S & A pay¬ 
ments starting in 1974 were con¬ 
sidered taxable income. 

The error occurred according to 
G.M. on those S & A claims that 
originated in 1973 under the old rates 
and not subject to income tax and 
were recurrent claims in 1974. G.M. 
says in error these claims were paid 
at the 1974 rates and were subject to 
1974 rates and 1974 income tax, in¬ 
stead of the 1973 rate conditions pre¬ 
vailing. 

They now intend to recover all 
overpayments and to issue a revised 
T4A income tax slip so that the em¬ 
ployee can recover his income tax 
overpayment from the government. 

Yours fraternally, 

D.W. TYCE 
International Representative 
Canadian Region, UAW 

I have no idea at this time what this 
is going to involve in regards to 
money or how many of our members 
it is going to involve. However, if the 
above letter reflects upon you and 
you are informed of any over¬ 
payment please do not hesitate in 
advising me. What the eventual out¬ 
come willi>e cannot be predicted as it 
will take a great deal of investigation 
to determine who is right. 


tv 


Tariff Pact at 
Bat Again 


Now it must be made quite clear 
that not all the cases are as success¬ 
ful as the above example, butsurely 
it is worth the effort on the part of the 
S & A representative, if he knows 
about it. However, we cannot inves¬ 
tigate your case if you do not put the 
wheels into motion by simply telling 
your foreman (excuse me — Super¬ 
visor) that you wish to see your S & 
A representative. When I get to see 
you in the plant and have the oppor¬ 
tunity to go over the problem with 
you I will certainly give you the 
straight goods as to whether you 
have a case or not. 

Remember — the above advice 
not only applies to your S & A bene¬ 
fits but also to your OHIP, Blue 
Cross, Extended Disability Benefits, 
Dental Program and Optical Prog¬ 
ram. Be sure to call. 

LANGUAGE 
INTERPRETATION 
I have come to the conclusion that 
many of the S & A cases which go to 

Official 

Opening 

The official opening of the 
“Local 222 Retirees Recreation 
Centre” will be held on Friday, 
September 26, 1975, at 1:00 
p.m. 

Those to be in attendance at 
the official opening will be ad¬ 
vised. 

There will be a dance in the 
UAW hall for the Chapter 
Members on the same evening 
beginning at 8:30 p.m. 

Tickets are $1.50 single or 
$3.00 a couple and are available 
at the UAW hall. 


By WILLIAM RUTHERFORD 

The Canadian-U.S. Auto Tariff 
Pact is under study in the U.S. The 
Senate has established a committee 
who will receive delegations and re¬ 
ports from inter¬ 
ested parties. 
The committee 
will then report 
their findings 
and recommen¬ 
dations to the 
Senate for ap¬ 
proval some 
time during De¬ 
cember, 1975. 

There is a 
danger that 
Canadian parts and auto producers 
will be under further pressure, in¬ 
cluding loss of jobs, if the recom¬ 
mendations follow the line of the 
Hartke group and some local plant 
union leaders in the U.S. 

While official UAW leadership has 
been one of defense of the Tariff 
agreement, plant leadership have 
had the tendency to blame high U.S. 
unemployment to products being 
sourced outside of the U.S.,to which 
they include Canada. 

In October, some 600 parts dele¬ 
gates will lobby the Senate and Con¬ 
gress in Washington. The theme of 
the lobby is plant closures and plant 
runaways. No doubt Canadian auto 
plants will enter the discussion. 

1976 is a U.S. election year. 
Senators and Congressmen will be 
only too glad to add Canada to their 
mistaken list of culprits creating high 
U.S. unemployment. 

The U.S. pressure to scrap the 
Tariff agreement has placed our 
leadership is a position of defending 
the Auto Pact that has already 
proven itself totally inadequate in 
protecting Canadian jobs. The auto 


producers in Canada are now becom¬ 
ing a one- or two-model assembly 
plant industry, with major parts 
shipped in from the U.S. To date, 
Canadian workers have been pro¬ 
ducing high-selling models. Should 
one section of the industry receive a 
slow seller, it’s goodbye to more 
Canadian jobs. 

The parts industry not only has 
stiffer competition between them¬ 
selves, but now they find they are 
facing competition from the major 
auto producers sourcing parts witfiin 
their own corporation because of 
available production capacity due 
to high unemployment. 

The tendency has been, because 
of high U.S. unemployment, not to 
point out the inadequate safeguards 
in the Tariff Pact too loudly. While 
we have been quietly sitting on our 
pants, U.S. workers have been pres¬ 
suring their elected representatives 
to review the Pact and eliminate the 
so-called safeguards. 

The proof that the Pact is inade¬ 
quate for Canadian workers is obvi¬ 
ous. 1974 produced a trade deficit of 
1.5 billion dollars, mainly in auto 
parts. The first quarter of 1975 
showed a deficit between 600-700 
million dollars, and will exceed the 
1974 deficit record. This deficit, re¬ 
corded in dollars', represents thou¬ 
sands of Canadian jobs. 

The leadership must press for an 
immediate readjustment in the Auto 
Tariff Pact that will reflect in more 
Canadian jobs and reduce the trade 
deficit. 

In the meantime, American union 
leadership must direct more heat on 
the U.S. political problems that have 
been responsible for creating high 
U.S. unemployment, and clearly 
explain to the U.S. worker that the 
Tariff agreement is not a plot to steal 
U.S. jobs. 
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A Change G.M. Notified of 


By JON BEAL 

I would like to talk on the subject 
about a change of shifts and hours to 
the present one. I believe that our 
brothers and sisters would agree 
100 % on this new change if the com¬ 
pany would also agree. 

Let’s have the day shift 6 a.m. to 2 
p.m. with no lunch break but a 10 
minute break every 2 hours and the 
night shift from 3 p.m. to 11 p.m. 
with the same breaks as the above. If 
the company wants overtime it 
should be limited to 1 hour which 
shouldn’t cause any problems be¬ 
tween the company and the em¬ 
ployees. 

With the high cost of living today it 
takes both husband and wife to work 
to make ends meet. Most wives that 
work are on steady days and the hus¬ 
band works the night shift that we 
have now, so the wife will be coming 
home from work and the husband 
going to work. The husband will be 
lucky to see his wife and family for 
more than a half hour or less for 10 
working days. The other night shift I 
propose is better than the one we 
have now because it allows the hus¬ 
band to spend 2 to 3 hours a night 
with his family. 

In conclusion these other hours of 
work would cut down on absentee¬ 
ism and it will give our employees 
more time to spend with their family, 
as it will give us regular eating and 
sleeping habits which is better for 
one’s health. If we can get this 
change it will be a lot better life for 
all. 

REQUEST 

I would like the company to see 
eye to eye with their employees. 
What I am speaking of is to have gate 
29 open up at lunch time on the night 
shift. 

A lot of our brothers and sisters 
live near the south plant, so I believe 
a lot of them would like to go home at 
lunch time to have a hot meal instead 
of buying it at the cafeteria. It also 
gives them a chance to escape to 
freedom for about 25 minutes, so I 
would like to see the union and the 
company settle something on this re¬ 
quest. 


Demands 



By AL DICK, 

Acting Dist. Comm. 

ZONE 25 

CLUSTERS DEPT. 7 
I am presently replacing our Dis¬ 
trict Committeeman Phil Bennett 
who is replacing Brother Tommy 
Thompson as Chairman of the Plant. 

I received 
a call from 
Brother John 
Page who is re¬ 
placing me as 
Zone Commit¬ 
teeman, and he 
informed me 
that there were 
standard dis¬ 
putes on the 
Speedo line. We 
then proceeded 
to observe the jobs that were in dis¬ 
pute and immediately concluded that 
there was too much work on these 
jobs. We promply went to see Peter 
Sonjer who is the Head Supervisor 
on Standards over Clusters and the 
Wiring Dept, and after a lengthy dis¬ 
cussion it was agreed that these jobs 
would be time studied immediately 
with the Zone Committeeman pre¬ 
sent. Hopefully by the time this arti¬ 
cle is printed this problem will be 
resolved. 

NEW WASHROOM 
COMPLETED 

I am pleased to report that finally 
the new washroom that Brother Phil 
Bennett negotiated in Toronto is 
now a reality on the first floor in 
building 55 beside the Cluster Dept. I 
was also glad to see the old deplora¬ 
ble washroom blocked off from use 
by our members. I was disappointed 
to see that already fixtures had been 
removed from the water outlets 
therefore rendering these facilities 
useless to our members. I was also 
disappointed to see the poor house¬ 
keeping conditions of this new Wash¬ 
room that has occurred in such a 
short period of time which has been 
caused by some thoughtless people. 
I hope that we can all work together 



Pensions 


By GORD HENDERSON. 

EXAMPLES OF RETIREMENT 

An assembler with 20 years service: 

Basic — 20 by $9.25 
Supplement — 20 by $9.50 


= $185.00 
= 190.00 


per month = $375.20 

A further $20.00 a month increase during the pension agreement. 

AT AGE 65 

Basic — 20 by $10.25 = $205.00 

Supplement and 

Canada Pension — 20 by $ 8.00 
Projected Old Age Security 


160.00 

150.00 


ON OCTOBER 1, 1975 

An Assembler with 25 years service: 

Basic — 25 by $ 9.75 
Supplement — 25 by $10.00 


per month = $515.00 


- $243.75 
= 250.00 


per month = $493.75 

A further $18.75 per month during the pension agreement. 

AT AGE 65 

Basic — 25 by $10.50 

Supplement and 

Canada Pension — 25 by $ 8.30 
Projected Old Age Security 


= $262.50 

= 207.50 
= 150.00 


per month = $620.00 

Your hospital, medical and drug plan are paid for life for you and your 
eligible dependents. 

In the 1976 negotiations, we are putting a demand in for a cost-of-living 
formula for all retirees, also the dental program. 

We have completed over three hundred credited service applications in the 
past three months and there are still more to come. 

Remember, if you have a problem on pensions or credited service and 
cannot reach me in the plant, call me at home after 5:00 p.m. at 728-6767. 

More on pensions in the next issue. 


to keep these negotiated items as 
well as our work areas in a clean safe 
and sanitary condition. 

WIRING & HARNESS 
DEPT. 9 

On Sept. 5th I attended a meeting 
with Vice Chairman Phil Bennett and 
Plant Manager Ron Migus. Also in 
attendance was Labour Relations 
representative Art Jones and Super- 
intendant John Quantrill who is in 
charge of the Plastics Operation. 
Brother Bennett raised many prob¬ 
lems that exist in the North Plant and 
one of the problems in my zone 
which Brother Bennett raised with 
plant manager Migus was the deplor¬ 
able condition that our brothers and 
sisters have to work in .year round in 
the basement of the Wire and Har¬ 
ness because of the various different 
temperatures that exist throughout 
the entire basement. Brother Ben¬ 
nett put the plant manager on notice 
that he was placing a demand on the 
company to remove all operation and 
machinery from the basement of the 
Wiring to a more suitable location 
now. Brother Benpett stated that if 
this demand is not adhered to now 
and if he is elected as our district 
committeeman next year that he will 
not be signing any collective agree¬ 
ment with the company in the 1976 
negotiations until this demand has 
been met. 

PLASTICS DEPT. 10 

At the same meeting Brother Ben¬ 
nett really came down on the com¬ 
pany over the conditions that pre¬ 
sently exist in the Plastics Dept. He 
pointed out to Plant Manager Migus 
and Superintendent Quantrill that 
they had better take immediate steps 
to correct the many problems and 
injustices that have been and are 
being forced upon our brothers and 
sisters in that department, or else 
suffer the consequences. 

A few of these problems that 
Brother Bennett raised are: (1) The 
harassment of our members by 
supervision on an almost daily basis. 
(2) The total disregard of seniority by 
supervision on all job openings. (3) 
The absolute disregard for the safety 
of our workers. (4) Supervision au¬ 
tomatically speeding up the 
machines on the hourly rated work¬ 
ers without any regard to the 
member’s rights under Paragraph 
166 and 167 of the Master Agree¬ 
ment. (5) Introducing and changing 
new classifications and not notifying 
the union. ( 6 ) Penalizing our workers 
by leaving them on less preferable 
jobs because they don’t get their 
counts on other jobs. As I stated 
above, these were only a few of the 
many problems that Brother Bennett 
raised in regards to the Plastics, 
dept. 

I personally believe that this meet¬ 
ing was very fruitful in that Plant 
Manager Ron Migus and Superin¬ 
tendent John Quantrill were put on 
notice that if these situations were 
not corrected that Brother Bennet 
was prepared to go to any lengths to 
accomplish these demands for\ the 
membership. 

Brother Bennett raised problems 
that exist in every dept, in the North 
Plant at this meeting. I have seen 
Brother Bennett get very upset on 
many occasions at management 
when our members have been 
abused, but never have I seen him so 
angered and upset as I did at this 
meeting. I have heard how Brother 
Bennett fought for us at negotiations 
in Toronto and how he was able to 
extract things for the workers from 
the company. I can honestly say that 
I have not only heard, but have now 
seen it. 



iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiit 

CONVENTION CALL 

Ontario Federation of Labour (CLC) Call For 

19th ANNUAL CONVENTION 
November 3rd, 4th, 5th, 1975 
Bingeman Park, Kitchener, Ont 

Victoria Street North 

15 General Motors Unit 
2 Houdaille 
2 Duplate 
1 Balance of Local 

Tom Simmons 
Recording Secretary, Local 222 


System for the Buzzards 



By STEVE MELNICHUK, 
Chairman 
DUPLATE DIARY 

Of course it had to be a dream, but 
I finally got smiling Bill Davis to ac¬ 
tually explain the wondrous ways 
and benefits of Conservatism. I 
probably won’t 
be able to ex¬ 
plain the system 
as well as 
“Billy” did be¬ 
cause I cannot 
really under¬ 
stand iTTas he 
does. He is, after 
all, a very intel¬ 
ligent and edu¬ 
cated man. As 
proof of this, he 
told me that he had inherited hardly 
more than a million dollars from his 
father, and already he had increased 
his wealth to several millions. 

But here goes anyway. If my story 
seems full of contradictions, incon¬ 
sistencies or fantasies, I can only as¬ 
sure you that “Silly” didn’t appear 
bothered by them. He explained that 
the system depended upon some¬ 
thing called initiative. To understand 
initiative, you have to picture two 
groups of people. The first group 
work in factories, offices, construc¬ 
tion, etc., and are commonly called 
workers. It’s important they not be 
permitted economic security be¬ 
cause they would lose their initiative 
and not feel like working. 

The'other group is just the oppo¬ 
site. It ’3 a much smaller group made 
up of rich people, most of whom in¬ 
herited lots of money and are called 
businessmen. Any threat to their 
wealth and security would stifle.their 
initiative and make us miserable. 
However, initiative doesn’t always 
keep people working, for the work¬ 
ers’ group contains thousands of 
unemployed people. “Billy” 
explained that these were people 
who were too lazy to work. Not only 
were they lazy, but rather stupid, as 
more seemed to prefer not working 
in the cold winter weather than in 
summer, a habit called “seasonal 
unemployment”. 

Although lazy people are immoral, 
a few dozen thousand unemployed is 
not bad for the economy. In fact, 
“Billy” suggested (although he 
didn’t specify) that this was good for 
business. But there was another kind 
of unemployment which is very 
harmful. This kind occurs every 
once in a while when a few dozen or a 
few thousand people all stop working 
at the same time. They call this a 
“strike”, and it is a terrible evil 
which disrupts production and 
creates all kinds of problems. I asked 
“Billy” why the big loss of produc¬ 
tion from unemployment was all 
right, but the little loss from the 
things called strikes was so bad. He 
patiently explained that unem¬ 
ployment is caused by laziness, 
which is a fairly minor sin, but strikes 
were caused by greed, which was a 
very major sin. A whole host of 
people in league with the devil, but 
passing themselves off as union 
members, encouraged this sin. 

The term “inflation” kept crop¬ 
ping up, so I asked him what this 
meant. It appears that inflation is 
something bad that happens when 
prices go up too fast — but only when 
they go up too fast for the wrong 
reasons. If prices go up so that profits 
go up, that’s a good thing and not 


inflation. On the other hand, if prices 
go up and some of the increases in 
prices go into wages instead of 
profits, that’s real bad and causes in¬ 
flation. The government, too, can 
cause inflation if it spends money the 
wrong way. Money spent on educa¬ 
tion, welfare, or housing causes in¬ 
flation, but money spent on sky¬ 
scrapers, arms, or helping industry 
does not. This, “Billy” explained, is 
because the workers’ group, who 
would benefit from money spent on 
education and welfare, are too irres¬ 
ponsible to be trusted with anything 
more than they have at present. It is 
quite a different matter when it 
comes to government assistance for 
the other group (businessmen) be¬ 
cause then it will be controlled by 
responsible people used to handling 
wealth. That’s why his government 
placed heavy taxes on the workers 
but not on the businessman. 

Another term that made “Billy” 
utterly radiant was “competition” in 
describing how business was run. As 
you know, most competitors com¬ 
pete for something — a prize, honor, 
or reward of some kind. In Toryland, 
the prize was higher profits for the 
successful competitors who, in turn, 
were supposed to share their prize 
with their customers in the form of 
lower prices. While not able to pin¬ 
point an example of this sharing, 
“Billy” assured m$ it was happening 1 
all the'time.^ 

The rules Tor. such competition 
were pretty complicated, and one 
has to admire the competitors for 
understanding most <of them, al¬ 
though they did slip up sometimes. A 
businessman is not allowed to shoot 
or otherwise liquidate another com¬ 
petitor — nor is he allowed to be¬ 
come too friendly with him. Only the 
right amonnt of competition is per¬ 
mitted. Too much would create a 
monopoly, which is a sin. Too little 
or too friendly would be a combine, 
which is also a sin. So the com¬ 
petitors compete from 9 to 12, have 
lunch togetherTrom 12 to 2:30, and 
resume competing again from 2:30 to 
5. In the evening, Xhey^neet each 
other socially, and their kids usually 
intermarry. 

Just before waking, I asked 
“Billy” how come he thought union 
people were greedy, what about his 
group of businessmen who, already 
in possession of more wealth than 
many generations could use, were 
constantly pursuing more? 

Patiently, as if to a little child, he 
explained that this was not greed, but 
the responsibility of “concerned 
humanitarians” to keep workers 
from being corrupted by too much 
security. As if to prove that 
businessmen were non-corruptible 
and in possession of greater morality 
than workers was the fact that every 
day judges would find workers guilty 
of all kinds of crime, often involving 
jail sentences — while businessmen 
were usually found innocent or guilty 
of nothing more serious than re¬ 
quiring a fine. 

It was while smiling “Billy” David 
was going great guns about the 
superior political intelligence of all 
businessmen, who consistently and 
generously support his Conservative 
government — that I woke up. Glory 
be, it was election day, and all us 
workers had another opportunity to 
show the smiling likes of Mr. Davis 
that we’re not really as stupid as he 
thinks we are. 

Vote your NDP candidate! 
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Rod&PGun Club 

By ROY FLEMING 



The club championship trapshoot 
to be held on Sunday, Sept. 21, at our 
Newcastle property, south end, has 
something added to the prize list: 

trophies for all 
winners and 
money for spe¬ 
cial classes. 

The trapshoot 
is 50 bird, rain or 
shine; the Lewis 
system to be 
used in scoring, 
from 10.00 a.m. 
until 4.00 p.m. 
Plan to attend, 
bring the family, 
but drinks will not be tolerated. 

The target section of our club will 
also be holding a target shoot for 
money prizes at the same time, at our 
target range at Newcastle, north end. 
For further information call Karl 
Anderson at 576-2180 or Ed Shrigley 
at 723-7526. This target shoot will 
depend on the number of entries in 
each class. 

Since the last column when I men¬ 
tioned that the trustees had not re¬ 
ceived many fish entries, and some 
classes had no returns, they have not 
received any further fish entries, in 
the last couple of weeks either. And 
those crests are still only $2.00 each, 
well worth the price to use as a patch 
for your torn shooting jacket, if for 
nothing else. But they are also well 
designed, with very good workman¬ 
ship. 

This time of the year when many 
birds are migrating, and if you are 
like me, retired, it is a pleasure to 


watch these many birds. One day last 
week when trying our luck in catch¬ 
ing a salmon in Lake Ontario, we 
noticed many humming birds flying 
over Lake Ontario heading west, off 
shore about a mile. 

The hawks are what I love to 
watch, on a very clear windy day, 
just sailing along in the stiff breezes, 
and then resting on the limb of a tree 
(many times one of those many dead 
elm trees). If the hawk is a large size, 
it is probably a red tail, or rough leg, 
but it could be one of the many 
hawks that pass our way. If the bird 
is very large and mostly black it is 
possibly a turkey vulture, but they 
seldom rest in a tree, using it only to 
watch for food, mostly dead animals. 
Since these turkey vultures now nest 
within 50 miles of our city or less, 
they are seen very often, mostly on 
those large cattle ranches. 

The little shore bird I like to watch 
running along the sandy lake shore is 
our Sanderling. They seem to run for 
miles along the shore of the lake just 
out of reach of those large waves. 
They never seem to get washed 
away, but are forever looking for 
small particles of food washed up 
from the lake to the shore, or is the 
food being washed from the shore 
into the lake? I am never quite sure. 

There are so many birds and in¬ 
sects migrating this time of year, un¬ 
less you are out in the open you may 
miss many. It is always wise to have 
your bird book with you. 

See you trap and target shooting 
Sunday Sept. 21 at our Newcastle 
property. And may you win a prize. 



Picnic Champs 



The Local 222 Picnic softball tourney provided excellent competition 
again this year with Mother’s Pizza Parlour the eventual winner. In 
climbing the ladder to the winner’s plateau, they defeated Elmer’s Furni¬ 
ture 2-1 and Nash Fuels in the final 7-1. The champs are pictured above. 
Kneeling left to right: Murray Foster, Wayne Cybulski, Bob Fowler, Wes 
Keenan, Dave Hickey, Dave RaFuse, Bill Thompson. Back row left to 
right: Bruce Harding, Dave Whitely, Bruce Rosenplot, John Rushed, 
Manager— Irve Esterbrooks, Dave Maclnally, Kevin Murray, Coach — 
John LeSurf. 


North Plant Hockey League 


If you wish to play in the North Plant Hockey League for the 1975-76 
season, please fill out the following application and mail to: Dave Broadbent, 
95 Taunton Rd. East, Oshawa. 

These applications must be in by September 26, and you must be a member 
of Local 222 in good standing. 


Name 


Address 


Phone No. 
Serial No. 


Position 
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U.A.W. Hockey League 

Anyone wishing to play in the UAW Hockey League on Sundays 
between the hours of 10:00 a.m. and 1:00 p.m. for the 1975-76 season, 
please complete the following application. This is solely for the mem¬ 
bers of local 222 in good standing who did not play in the league in 
1974-75. 

Please mail to UAW Hockey League, 44 Bond St. East, Oshawa, 
Ontario before Sept . 26. 


NAME: 


Please Print 


ADDRESS: __ 

PHONE. _ SERIAL NO. _ 

POSITION: . ___ 

llllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllflllllllllllllllllllllllllllllllll 


UNION ROD AND 
GUN CLUB 

Championship 

Trapshoot 

& 

Target Shooting 
Newcastle Property 
Sunday Sept. 21 

Retiree’s 

Bowling 

The Men’s Retiree Bowling League 
will begin their 1975-76 season on 
Tuesday, October 7th at 9:00 p.m. in 
the Oshawa Shopping Centre Bowl¬ 
ing Lanes. 

All Retirees are more than wel¬ 
come. 


Hockey 

Reunion 

By LLOYD CLARKE 

The UAW hockey league will be 
recognizing their 25th consecutive 
season of operations this season, and 
in anyone’s mind, that is an excellent 
reason for a celebration. 

Consequently, the wheels have 
been put into motion for a 25 year 
anniversary reunion to take place at 
the UAW hall on Saturday, February 
21, 1976. 

The league began their operations 
in the old Oshawa arena and then 
progressed to other arenas after the 
fire which eliminated the homestead. 

From Oshawa, the league moved 
to Bowmanville for a while, then to 
Whitby, back to Bowmanville, spent 
some time in the Brooklin Arena and 
finally to the Civic Auditorium where 
we have operated since. 

The UAW hockey league has al¬ 
ways been proud of the high calibre 
of players that has participated, 
which resulted in recognition not 
only in Oshawa but the surrounding 
areas. 

The league has always been able to 
boast of the high level of competition 
that was the result of the work of the 
players, coaches and managers. 
Couple with this was the excellent 
vocal fan support which has followed 
the league over the years. 

A committee is being formed to 
organize the largest industrial sports 
reunion that this area has ever seen. 
Therefore, if you know of anyone 
who participated in the league in any 
form whatever, please have them 
contact me. 

At the present time, plans are that 
the league participants will hold a so¬ 
cial gathering from 12:00 noon to 
3:00 p.m. and then there will be a 
dinner and dance starting at 6:30 
p.m. 

We plan on doing a lot of publicity 
on this reunion to make sure we do 
not miss anyone including interested 
fans; therefore, keep February 21st 
open and watch the papers. 


Wanted 


Bowlers for the UAW Bowling 
League. 

Oshawa Shopping Centre, Fridays 
12:30 p.m. to2:30 p.m. and 7:00p.m. 
to 9:00 p.m. 

Thank you, 

President, Connie Lockhart, 
728-9947 



BACK 

UP 

0UP 

UNION 



Skilled Trades 
Lay-Offs 


By JUNIOR McMULLAN 
District 10 

TOOLING TRADES LAY-OFF 


Over 100 tradesmen from Department 12, North Plant, and 5 from Depart¬ 
ment 36, South Plant Body, have been laid off on Friday, September 5,1975. 


TRADES — 

DEPARTMENT 12 


Tool and Diemakers 


Inverse — 47 

Toolmakers 


Inverse — 13 

Patternmakers 


Inverse — 13 

Machinists 


Regular — 26 

Tool and Die Welders 

V 

Inverse — 1 

Tool and Die Crane Operators 

\ 

Inverse — 1 



101 

TRADES — 

DEPARTMENT 36 


Machinists 


Regular — 1 

Toolmakers 


Inverse — 2 

ToolJ&nd Diemakers 


Inverse — 2 


5 


This lay-off will also affect 
Machinists in Department 38, Truck 
Plant, because of a regular lay-off 
which is plant wide. For light and 
heavy Machinists, the reason for this 
lay-off in the tooling trades is the loss 
of the building of dies for Far East 
Iran. 

I explained in my report in the last 
Oshaworker about the G.M. head 
office in Detroit insisting the tooling 
people across the border (USA) do 
this work for Iran. I do not think our 
International Union in Detroit would 
disagree with their decision. 

I understand the government of 
Iran does not want any of their work 
going to the USA because of the 
problems in the Far East. This is why 
our tooling tradesmen in G.M. of 
Canada originally were given this 
, contract. 

, I admit the tooling trades in the 
USA are in bad shape, but it is our 
job as union people in Canada to fight 
for our own tradesmen. 

After meeting with the company 
on the lay-off, they agreed to use 
some of our laid off tooling trades to 
supplement the Machine Repair and 
Carpenter Trades. 

MAINTENANCE REPORT 
All our journeymen and appren¬ 
tices in all our maintenance and con¬ 
struction trades are fully employed. 
The company is claiming a heavy 
work schedule for the next 2 months 
for all our maintenance trades, but as 
you know from past experience, one 
week we are busy and the next week 
the company is contemplating a lay¬ 
off. So I am hoping we do not have 
any cancellations of work, like what 
happened to us in the tooling de¬ 
partment. 

LAY-OFF NOTICES 
I do not know who can explain in 
the company or union how a termina¬ 
tion notice really works. The reason 


I am making a statement of this nature 
on a termination notice is because 
every time I feel the company has 
violated a lay-off, I am informed as 
long as you receive SUB benefits, 
you are still employed by General 
Motors. If this is the case, then a 
termination notice is actually useless 
in most lay-offs in General Motors. 
We have tradesmen who have had at 
least 10 notices of lay-offs and have 
never been laid off. All that the 
notices do for our people is to ijiake 
them worry about being laid* off, 
leaving them with a feeling of no 
security. 

The Ontario government is at 
fault, not the company, for this prob¬ 
lem. They, the Ontario government, 
insist that the company you work for 
issues the termination notice, if they, 
the company, contemplate a lay-off. 

4TH STEP APPEAL CASES 

I was informed by our Inter¬ 
national Representative, Dennis 
Tyce, on Thursday, September 4, 
1975, that it is a possibility he can 
handle my appeal cases in the month 
of September. I have 38 4th step ap¬ 
peal cases to be heard. 

So, to you tradesmen in Depart¬ 
ment 36, and Department 38 on the 
Inverse lay-offs last January 27, 
1975, do not give up hope. To all our 
tradesmen waiting for a decision on 
their appeal cases, another 2 or 3 
weeks should not discourage you, 
after waiting over 5 months for an 
answer to your problem. 

NOTE 

The reason I try to have an article 
in the Oshaworker every month is for 
recognition for the trades and infor¬ 
mation to our tradesmen and families. 

If you have anything that you 
would like to inform our membership 
of, please print on paper and submit 
it to your committeeman, alternate, 
or myself and I will put in our Skilled 
Trades Report in the Oshaworker. 
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Political Action Sept . 18 


By ART FIELD 
Vice Chairman 

MIX UP? 


Alan Dewar, P.C. candidate for 
Oshawa is either mixed up or an op¬ 
portunist. A couple of years ago 
when he ran for city council with the 
support of the 
NDP and ran 
successfully 
with other peo¬ 
ple who got 
elected as a 
team with NDP 
people working 
for him. He even 
held a member¬ 
ship card in the 
NDP and I see in 
This Week, the 
Liberals say he also held a card in the 
Liberal party. He made the circuit. 
There is hardly any other party left 
for him to join. 

I hope he canvasses like he did 
with the NDP because the report on 
his canvassing is he was always 
going to start tomorrow, but tomor¬ 
row never came. So it was really our 
gain when he left to join the Tories. 

A LITTLE BIT OF 
EVERYTHING 

' If you happen to have Ed Broad- 
bent at your door, yes, it really is Ed, 
the leader of the Federal NDP calling 
on you for support of Mike Breaugh 
the NDP candidate in Oshawa. Talk¬ 
ing about candidates, Charlie, 


(what’s his name), Mclveen who is 
running in Durham East, does not 
live in the riding, he lives in Oshawa 
and Alan Dewar lives in Durham 
East and is a candidate in Oshawa. I 
wonder who is afraid of who? 

Remember not so long ago, David 
Collier, President of General Motors 
of Canada, said they would give 
money to the Liberals and Tories, 
but they would never give any to the 
NDP. Well, that is fine because the 
NDP is a people party, we don’t need 
to be controlled by General Motors. 

The new Election Act makes 
things easier for parties and indi¬ 
viduals to donate to the party of their 
choice. So if you can see your way 
clear, the NDP in your riding could 
use a donation, which is tax deduct¬ 
able. 

In Victoria-Haliburton, the riding 
had a first canvass complete and are 
on the second canvass which is his¬ 
tory because there are a few doing a 
lot of work. 

I see that Bill Menzies, Liberal 
candidate for Oshawa was a member 
of the NDP at one time. I didn’t know 
that the Liberals and Conservatives 
were so short of candidates that they 
have to steal candidates from the 
NDP. _ 

Look for the 
&E<2, union label 



SPECIAL WHEELS and tires, less than 
600 miles, for a 1970 Chev. Call: 723- 
6297 

1969 FORD, V-8, automatic, good tires, 
new muffler, snow tires, and spare 
wheels, good clean car, no rust, best 
offer. Call: 723-5739 


1969 CHEVELLE, V-8, 60,00 original 
miles, 2 door hardtop, new paint job, 
very sharp. 4” cement blocks various 
sizes. G.M.-Ford rims and tires. Call: 
725-0540 


ORCANA ORGAN, pole desk, stereo 
table, girl’s and ladies clothing, sizes 
10 to 16-1/2. Cal 1:725-8595 


FRIGIDAIRE frost free, Imperial half 
freezer, half fridge, best offer. Dining 
and living room drapes. Call after 6 at 
1030 Newbury Street 


DOMINION UPRIGHT PIANO with stool, 
also Frigidaire Refrigerator. Call: 728- 
1379 


MEN’S SKATES size 9, 1/4 horsepower 
electric motor, electric iron, ladies 
coats size 12-14, also dresses. Call: 
725-4720 


1973 YAMAHA 360cc, a real Enduro 
bike, full knobbies, girling shocks, petty 
fenders, well maintained. Call: 723- 
1731 


WEDDING GOWN size 11-12, head- 
piece and detachable train, tape record¬ 
er, amplifier and pre-amplifier, twin- 
table, Traynor bass master amplifier, 
portable typewriter. Call: 576-8938 


1969 PONTIAC GTO, bucket seats, vinyl 
roof, power steering, new tires and 
brakes, new exhaust, newly painted, 
good condition, asking $1900.00. Call: 
576-0553 


1959 CHEV 2-door hardtop Impala, 6 
cyl. $275.00 as is. Call: 723-2389 


TWO MATCHING ANTIQUE side chairs, 
$135.00 for pair. Call: 579-2359 


VIKING DELUXE WRINGER WASHER 
with automatic roll stop, pump and 
timer, excellent condition, asking 
$65.00. Call: 576-8427 


SMALL WOOD STOVE. Call: 725-8149 


1973 SNOWMOBILE Arctic Cat Panth¬ 
er, 440cc, less than 500 miles. Call: 
723-3851 


30” HEAVY DUTY STOVE, Kenmore 
vacuum cleaner with attachments, bea¬ 
ter blue, one dinette set with 4 swivel 
chairs, reasonable. Call: 725-8486 after 
5:00 p.m. 


ONE 2-BRUSH FLOOR POLISHER, one 
small floor machine. Call: 728-9041 


TWO 6 BY 9 WOOL CARPETS $40.00, 
bed sheets — pillow slips $8.00, Sing¬ 
er machine $40.00, 17” T.V. $10.00, 
antique chair $10.00. Call: 668-3242 


1972 HOLIDAY 17 ft. housetrailer. Call: 
728-3333 


STAINLESS STEEL SINK $10.00, stan¬ 
dard rotar box $10.00, electric lamp 
heater $12.00, beige coat size 18, dou¬ 
ble knit dresses size 18. Call: 728-0178 


WINNIE-THE-POOH pink vinyl snowsuit 
size 18 months, Gendron baby stroller, 
single spread and drapes, royal blue. 
Call: 668-6509 


1973 PONTIAC Brougham 4-door 
hardtop, 400 motor, P/S, P/B, electric 
windows, new tires, many extras, 
21,000 miles. 655 Annapolis Ave., 
Oshawa after 4:30 p.m. 


SWAP COLUMN 



Next Issue — October 2,1975 
Deadline for News and Ads — Friday, September 19,1975 


WANTED 


1971-75 SHORT G.M. VAN, any condi- 
tion, prefer not a window Van. Call: 
983-9476 Orono, after 6:00 p.m. 


COMPANION HOUSEKEEPER, middle 
aged or better, good home for right 
party, renumeration. Call: 725-3048 


TWO DEER HUNTERS, November 3-9, 
1975, Coe Hill area. Call 623-5195 after 
4:00 p.m., Bowmanville. 


ONE USED PROPANE gas refrigerator 
for cottage. Call: 728-6747 


FREEZER, 18 cubic ft. to 22 cubic ft. 
Call: 292-2863 


ONE GOOD SET OF BARBELLS and 
dumbells, minimum of 100 lbs. re¬ 
quired. Call: 725-8856 


FOLDING OPERA HAT, any size. Call: 
668-4932 Whitby. 

OLD 4 HORSEPOWER MOTOR, Briggs 
and Stratton and an old sit down type 
lawnmower. Call: 725-8764 


GIRL’S BICYCLE, 22” wheels, brand 
new. 5.5 outboard motor, never used. 
Call: 725-5726 


SERVICES 


TYPING DONE AT HOME, neat and ef¬ 
ficient. Call: 723-2568 


WILL BABYSIT in my home 5 days a 
week, any shift, Lakefield and Park 
Road area. Call: 576-2321 


WILL BABYSIT in my home 5 days a 
week, South-end area, loves children. 
Call: 728-9087 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169 


IF YOU ARE the spouse or relative of a 
problem drinker, and seeking help — 
Call: 728-1020 


PREGNANT and distressed? We can 
help you. Call: Birthright 579-2336 


FOR SALE 


FURNISHED SUMMER COTTAGE 
$14,900.00, panelled, sunporch, living- 
room, kitchen, dinette, 2-piece bath, 2 
large bedrooms, toolshed, close to 
Lake, easy financing. Call 986-5364 
Caesarea. 


WOOD STOVES, pick-up trailer. Call: 
725-7219 


PANASONIC AM-FM RADIO with cas¬ 
sette, built-in condenser microphone, 
two Bradford Solid State AM-FM com¬ 
ponent systems, both like new. Call: 
725-4598 between 4:00 p.m. and 8:00 
p.m. 


1972 HILUX, 5 snow tires, 5 shelby 
mags, box cap, tape deck, back 
bumper, 46,000 miles, excellent condi¬ 
tion, certified, $1800.00. Call: 623-4727^ 
Bowmanville. 


ONE SLIGHTLY USED fully automatic 
dehumidifier, $90.00, holds 20 pints. 
Call: 725-1323 


COLOUR AND BLACK & WHITE T.V., 
39” bed and mattress, 54” box spring 
and headboard, aluminum door, other 
items. Call: 725-9725 


DROP LEAF TABLE $25.00, dryer $6.00, 
canister set $7.00, two snow tires 
$15.00, trim gym $25.00, singer vacuum 
cleaner $30.00. Call: 623-6048 Bow¬ 
manville. 


SERTA BED-CHESTERFIELD, almost 
like new, dark brown. Call: 723-1053 


ONE CEDAR CHEST, desk type with 
four compartments, best offer. Call: 
728-4311 after 4:00 p.m. 


1969 FORD LTD, four door hardtop, 
power brakes, power steering, air con¬ 
ditioning, stereo, 390 engine, excellent 
condition, $1500.00 or best offer. Call: 
723-5570 


17 ft. HOUSE TRAILER, gas stove, 
oven, electric brakes, sleeps five, new 
tires, sink, ice box, toilet. Call: 728-8881 


CONVERTIBLE BABY CARRIAGE 
$40.00, like new, Siamese kittens 
$10.00 each, baby crib $10.00,30 gallon 
hot water tank $10.00, 115 volt. Call: 
723-3095 


BEATTY CHEST FREEZER, 21 cubic 
feet, in good condition, $125.00. Call 
723-2820 


ONE PAIR BOY’S SKATES, like new, 
$12.00, Bauer, size 6. Call: 728-6025 


BAUER BLACK PANTHER SKATES, 
size 7-1/2, new. Call: 728-3639 


DRAPES, bedspread, bathmat sets, 
travel bags, ladies’ dresses, coats, 
suit, men’s wear, dishes, pans, jewel¬ 
lery, many small household items. Call: 
723-4813 


1974 PONTIAC GRAND PRIX, 23,000 
miles, loaded with options, excellent 
condition. Call: 723-2604 


CHILD’S SPRING HORSE, older type 
small piano, swimming pool, 12 ft. by 3 
ft., treadle singer machine, tent trailer 
cover. Call: 579-1333 


BLUE SPRUCE, white spruce, scotch 
pine, all sizes. Call: 623-5632 Bowman¬ 
ville. 


MAN’S RECLINER CHAIR, brown 
leather with upholstered seat and back, 
in beige material, excellent condition, 
also floor and pole lamp. C&M; £25-1520 


TWO 1974 HONDAS, ST90 and XL70, 
low mileage, good shape, cost $600.00, 
asking $450.00 or best offer, will certify. 
Call: 579-2980 


1969 BISCAYNE 4-door Chev. Sedan, 
new paint and brake job, must sell, best 
offer. Call: 728-4517 
-$-:- 

TWO NEW ROOF VENTS for camper or 
small van, brand new chemical toilet 
for cottage, boat or camper. Call: 725- 
8169 


TWO RANGETTES, one double bed, 
one dresser, one kitchen suite with four 
chairs, 14” rim. Call: 728-7119 


BLACK PERSIAN LAMB coat, size 20. 
Call: 725-6378 evenings. 


GIRL’S FOLDING BICYCLE, Pony, as 
good as new. Call: 668-6636 after 4:00 
p.m. 


GIRL’S AND BOY’S CLOTHING sizes 
10 and 12, jackets, shirts, slacks, skirts, 
blouses, etc., good condition, cheap. 
Call: 728-6680 


1973 17 ft. GLENDALE FLYTE TRAIL¬ 
ER, sleeps 6, fully equipped and extras. 
Call: 723-5902 


MOTORHOME fully equipped with T.V. 
$7500.00, 3 bedroom brick house, 
completed basement, garage, fenced, 
near North Plant, pave priveway, 
$45,000.00. Call: 579-2455 


LADIES’ 3/4 BORG COAT, mink collar, 
size 16, kitten pant suits, slims, skirts, 
coats, size 16, sell for new. Call: 725- 
SI 89 


HOMEMADE QUILTS, hand-crocheted 
afghans, bedspreads, various patterns. 
Call: 728-9122 


DRUM SET, “Leedy” by Slingerland, 
bass 22”, tom-tom 12”, floor tom, Lud¬ 
wig pedal and snare 14”, hi-hat, sizzler, 
throne. Call: 728-5486 


1975 CARABELA MOTO-CROSS, 
125cc, 6 hours on motor, excellent 
condition, never raced, some modifica¬ 
tions and extras. Call: 725-2410 


TAP SHOES size 1, $5.00, two snow 
tires H78-15, used one winter, $20.00, 
pair white skates size 13, $5.00. Call: 
728-4415 


MOTOR HOME, 72 Unik, 39” continen¬ 
tal bed and headboard, one piece 
aluminum window, 43” x 40”. Call:' 
728-5070 


ELECTRIC BLANKET, nearly new, grey 
Persian Lamb jacket, mink collar size 
20, waffle iron, table lamp. Cal}; 725- 
SI 91 


1974 LIONEL HARDTOP TRAILER in¬ 
cluding sink, stove, ice box, steps, 
canopy, many extras. Call: 576-2618 


TWO LARGE TRICYCLES, 2 pair men’s 
bowers CCM, size 10, propane stove, 
two 14” old rims, 1/4 horsepower elec¬ 
tric motor. Call: 263-2658 Hampton. 


WHITE BATHTUB and taps $15.00, 
1969 Honda 50, as is $75.00. Call: 723- 
1726 


SONY STEREO TAPE-RECORDER with 
lid stereo speakers, takes up to 7” reel 
and smaller, same kind, $399.00 asking 
$150.00, 3 years old. Call: 728-8796 


SYMPHONIC STEREO record player, 
very good condition $25.00. Call: 983- 
9120 Orono. 


1968 DODGE MONACO, 4-door Sedan, 
383 motor, good condition, American 
toilet stand, power mower 18”. Call: 
725-1409 


FOUR GOOD USED TIRES, fit F78 XI4, 
$25.00 for set, almost new de¬ 
humidifier, $75.00, one pair chest- 
weighters, size 8, almost new $10.00. 
Call: 623-4168 


20” JUNIOR BOY’S BICYCLE. Call: 
728-7250 


WHITE OVAL BASIN for vanity $15.00, 
pedestal style television stand, walnut 
finish $30.00, both never used. Call: 
723-6444 

BOY’S ^SHOES, size 5-1/2, 7, 7-1/2, 

boy’s pants and shirts, size 10 and 12, 
round oak table, fair condition. Call: 
688-6980 

MINI MOTORHOME, custom made 
fridge, stove with ovdn,.toilet, sleeps 6, 
fully equipped, $3500.00 or best offer. 
Call: 728-7736 

----- 

PENTHOUSE CAMPER, sleeps 2, 
reasonable. Call: 723-3330 


CEDAR TREES for hedges. Call: 728- 
2098 


THREE PIECE LIVING ROOM set, wal¬ 
nut tables, humidifier, complete 36” x 
20” windows. Call: 723-9636 


GREEN CHESTERFIELD, good condi¬ 
tion, $100.00. Call: 623-5104 


GIRL’S STANDARD bicycle, 20” wheels, 
good condition, only $27.50. Two- 
person nylon backpack * tent* v used 
twice, cost $30.00, now only $17.50. 
Call: 725-8734 


LADY SUNBEAM HAIR CURLER and 
conditioner, like new, asking $10.00. 
Call: 728-9168 


ONE PAIR RIBCORD bedroom drapes, 
size 75” x 45”, royal blue, never 
cleaned. Matching bedspread, suitable 
for twin or three quarter bed. Call: 
728-8660 


BABY CARRIAGE, $20.00, record racks, 
$5.00 each, table and chairs, $15.00, ie 
paints and accessories, $20.00, electric 
logs, $40.00. Call: 723-9941 


GIRL’S SIZE 12 & 14, pants, coats, dress¬ 
es, bathing suits, shoes, shirts, ladies’ 
size 12 coats, dresses, shoes. Call: 
725-5306 


1972 YAMAHA MOTORCYCLE, exer¬ 
cise bike, weight lifting equipment, 
glass shower doors. Call: 623-5260 


SCHICK HAIRDRYER, $10.00, Kodak 
camera, size 620, flash attachments, set 
of flash light bulbs, carrying case, 
$10.00. Call: 576-2847 after 6:00 p.m. 


ONE COMPLETE BOY’S hockey outfit 
in good condition. Call: 723-6252 


1974 GLENDETTE, 21 foot tandem 
trailer, large fridge, stove, oven, hot 
water, furnace, bathroom, shower, T.V. 
antenna, canopy, carpet, many extras. 
Call: 723-9929 
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HONDA 


$30-$60 Cash Rebate on new motorcycles. 
Get a chance to win the bike you buy. 


Cycle & Sport Unlimited 

579-1818 334 Ritson Rd. S., Oshawa 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


★ 

* 

* 

* 

* 

* 

* 

* 

* 

* 

* 

★ 


ALL NEW 
ZENITH SUPER 
CHROMACOLOR 

HIGHEST 
TRADE-IN 
ALLOWANCE 

MOST 
MODELS 
AVAILABLE 

SAME 
DAY 

DELIVERY 


426 SIMCOE STREET 
723-0011 


W 

i 


PARKER FURNITURE 

88 Simcoe St. N. 
Oshawa 

Phone: 723-1221 

large selection 
of merchandise 
to choose from 

PADDY’S MARKET 

Taunton Rd. E. 

R.R. 1 Hampton 
Phone: 263-2241 


WORKS IN A DRAWER' 

COLOR TV 
22 " Quasar II 

COLOUR TV 

• Works in a drawer • Solid state chassis (except 

• Insta-Matic Color Tuning 4 tubes) 

• Plug-in Circuit Modules • Pushbutton UHF Tuning 

• Instant Picture & Sound • Walnut grain finish 

$CQQ95 NO Down 

dv v Payment 

EVEN LOWER 
WITH TRADE-IN 


| 

I 




TILE-QUICK SERVICE 

S'oi Bernice 

SEE OUR FURNITURE DEPARTMENT 


131 BL00R E. 


723-0192 



bundation 


DEDICATED TO CANADA’S MULTICULTURAL TRADITION 

The Foundation was established to support and en¬ 
courage the development of our multicultural tradi¬ 
tions. We grant financial assistance in such areas as folk 
• arts, cultural activities and specific ethnic programs. 

We would welcome requests for further information 
and assistance. Please direct your enquiries to: The 
General Manager,The Carling Community Arts Founda¬ 
tion, 79 St. Clair Ave. East,Toronto, Ontario, M4T 1M6. 



CARLING O'KEEFE BREWERIES 

Brewers of Black Label, Heidelberg and Red Cap 


74-H- 
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Truck Plant News 
and Views 


Denying Union 
Representation 


By DON COUCH 

On August 27, 28, 29th and Sep¬ 
tember 3, 4, 5th, I was commit¬ 
teeman in Frank Taylor’s absence. 
In August it took anywhere from 30 
minutes to an 
hour and 20 mi¬ 
nutes to release 
me from the as¬ 
sembly line so I 
could take calls. 
On September 
4th, after 55 mi¬ 
nutes, I got off 
the line only to 
find out that the 
book with all the 
employees calls 
marked down in it was left in Garden 
Hill on the dresser in Tony Killing- 
beck’s house, thus preventing me 
from taking the calls. This total lack 
of consideration for the employees 
with 32 calls in for the committeeman 
may be excusable, if it happened 
only once. But on the next day after 


40 minutes on the job, I got off to find 
out that the book was still in Garden 
Hill. Knowing Killingbeck as I do, if 
an employee forgets' something as 
important as this book twice in a 
row, he would receive a suspension. 
Not only did his complete disregard 
for the employees come to light in 
these two instances, but returning 
from the summer holidays, he lost the 
book with approximately 16 calls 
from the 1975 model. It was never 
recovered. 

I know without any doubt in my 
mind that 3 errors of this magnitude 
within 3 weeks is neither a common 
mistake nor forgetfulness. It is a case 
of sabotaging the grievance proce¬ 
dure. 

Although Ron Cox and Howard 
Toaze, along with some of their 
shoestring supervisors, are trying 
their damndest to disrupt the normal 
grievance procedure. I want the em¬ 
ployees in the Truck Plant to know 




Battery Workers . 
BewareS 


By DAVE BROADBENT, 

Zone 35 Committeeman 

Now that we have moved com¬ 
pletely out of the old dungeon, the 
West Plant, into a new building for 
the Battery Production, beware! 

I, for one, 
have found that 
supervision be¬ 
lieves in only 
one type of 
cooperation — 
that is, do as we 
ask and don’t 
expect anything 
in return. For 
example, the 
employees who 
were forced to 
go on night shift during the middle of 
the week or taking away certain 
privileges that the Grid Moulders 
have had for years, overtime rights 
being ignored by not recording over¬ 
time, and asking the same employees 
all the time to work it. So stop and 


think the next time they ask for your 
co-operation, remind them it’s a 
two-way street. 

These are the types of things that I 
found have been going on while I 
have been away on holidays and re¬ 
placing our Financial Secretary, 
Steve Nimigon, at the union hall 
while he was on his holidays. If you 
feel that you have a problem, be it 
overtime, work assignment or safe¬ 
ty, don’t keep it to yourself or take 
supervision’s sweet talk — call your 
union representatives, who are my¬ 
self, Frank Larmer, Howie Kellock, 
the Acting District Committeeman, 
or Paul Larkin, our Safety Represen¬ 
tative. 

So, remember, your union is only 
as strong as the support you give it. 
Stay united. 

Below is a list of classifications of 
the Battery Department and their 
new rates as of September 22 as you 
pick up an improvement factor in¬ 
crease. 




Increase 

Rate 

Non-Interchangeable Energizer Equipment Attendants 

.16c 

$5.52 

Lead Burners 

.16c 

5.52 

Lead Oxide Makers and Reclaim Furnace Controller 

.16c 

5.55 

Oxide and Paste Mixers 

.16c 

5.52 

Moulders, Grids, and Small Parts 

.16c 

5.52 

Battery — Loading Machine Operators 

.16c 

5.45 

Diesetter, Plastic Moulding 

.17c 

5.73 

Unloaders, Shippers, and Checkers 

.16c 

5.43 

Drivers, Lift Trucks 

.16c 

5.43 

Charge Controllers and Acid Mixers 

.16c 

5.52 

Inspectors 

.16c 

5.52 

Oilers 

.16c 

5.50 

Clerks, Inspection 

.16c 

5.55 

Sizing and Paste Machine Operators 

.16c 

5.52 

General Group 

Increase 

Rate 

Assemblers — Battery 

.16c 

5.37 

Cleaner and Attendants 

.15c 

5.27 

Sweepers 

.15c 

5.11 


I will ask our District Commit¬ 
teeman, Jack Gardner, when he re¬ 
turns to work, as he has been out 
with a hand injury since June, that a 


special meeting for all Battery em¬ 
ployees, Production, and Inspec¬ 
tion, be held at the union hall so he 
can explain all agreements reached 
in setting up the new Battery Plant. 


that I will not be silenced when it 
comes to exposing any of their silly 
childish antics. This one sided ball 
game they are attempting to play is 
hurting every employee in the plant. 

ACID FUMES 

One evening I was heading for the 
motor line on one of the many calls 
that originate from wherever 
Killingbeck is foreman. At post F32, 
there were two hand deckers plugged 
into the battery charger. The acid 
fumes were so overwhelming that I 
found it hard to breathe without 
coughing and choking. As I looked 
around, I saw an employee, Brother 
Simpson, at his work station no more 
than 12 ft. away from these batteries. 
I noticed him doubled over the bump¬ 
ers, and as he also looked a little 
peeked, I approached him to see if he 
was feeling okay. 

He informed me that the fumes 
were bothering his chest, and that he 
could hardly breathe. I asked him if 
he had told his supervisor about this 
undesirable condition. He answered, 
“Yes, but nothing had been done.’’ I 
then advised him to go to first aid. I 
called Don Day, Maintenance, about 
why these batteries get old and can’t 
take a full charge,’’ and with that he 
simply shut them off and rode away 
on his bicycle. An answer like that, 
along with his actions, left much to 
be desired about such a serious situa¬ 
tion, so I filed a health and safety 
grievance. 

In the meantime, the employee 
went to first aid and after reporting 
his reason for being there, the nurse 
told him, “I can smell the acid on 
you. Tell your foreman to take you 
off the job for awhile and get some 
fresh air.’’ The foreman co-operated 
with the nurse but Brother Simpson 
was sick to his stomach so the fore¬ 
man sent him home in accordance 
with paragraph 12 of the Local Gen¬ 
eral Agreement which reads as fol¬ 
lows: 

If an employee is injured on 
the job he will be paid for the 
balance of the shift on which 
he has been sent home or has 
been sent to an outside hospi¬ 
tal or to an outside doctor by 
the medical department of the 
company because of such in¬ 
jury, irrespective of when the 
injury occurred. 

The next night, feeling better, he 
came back to work and noticed that 
he was only paid 4.5 hours. When the 
foreman was approached about why 
he was not paid the full 8 hours as 
stated in the above paragraph, his 
answer was, “Bob Henry, Labour 
Relations for the Truck Plant told 
him it was not an injury, that you 
could see. Let him grieve if he wants 
to get paid for the balance of the 
shift.” 

The above is the kind of idiotic 
answers we receive verbally from 
Bob Henry. When he directs the 
supervision via his interpretation of 
the contract, all he is doing is jam¬ 
ming the grievance procedure. 

A rookie representative like 
Henry certainly does not help the 
union representatives to conduct 
themselves in a business-like manner 
as stated in paragraph 13 of the Mas¬ 
ter Agreement. 

Having been through two sets of 
negotiations as district commit¬ 
teeman, I find it very difficult and 
frustrating dealing on the shop floor 
with someone as ignorant of the con¬ 
tract as Bob Henry is, with our pre¬ 
sent or past agreements made in 
good faith with the various levels of 
management. 

OVERTIME BOOK 
George Mech and I came to an 
agreement to place the material 
handling overtime book outside the 
first aid door. I do not know what 
John Barton was trying to hide by 
keeping it in the office where no one 
could see it. This will be a central 
location for everybody in Depart¬ 
ment #50, and I might remind you, 
“You have the right to look at the 
book anytime you wish.” 



By FRANK TAYLOR, 

Zone 26, Committeeman 

TRUCK PLANT NEWS 

Throughout the past 38 years, 
Local 222 has managed to obtain cer¬ 
tain contractual rights for its 
membership by collectively bargain¬ 
ing with the 
General Motors 
Corporation. 
During this 
period of time, 
G.M. nevergave 
us anything and 
on numerous 
occasions our 
membership suf¬ 
fered many 
hardships be¬ 
cause they were 
forced to walk the picket lines to gain 
what is contained in our collective 
agreements today. 

For instance, there are clauses in 
our contract providing us with the 
right to union representation while 
we are at work and a grievance pro¬ 
cedure to resolve our problems. 

Truck Plant supervision are cur¬ 
rently denying their employees 
union representation anywhere from 
one half hour to one and a half hours 
each day by now allowing their 
committeemen to function as their 
representatives for this period of 
time. There is absolutely no excuse 
for this deliberate violation of our 
legal rights other than the fact they 
must feel General Motors is above 
the law! 

THE DOUBLE STANDARDS 

If any of our membership happens 
to violate the terms of our collective 
agreements, they are fined up to a 
month’s pay, ($1,000.00), dVspite the 
fact it may be evident the company 
deliberately forced them into the 
situation. 

On the other hand, the supervisor 
responsible for engineering the viola¬ 
tion of our legal rights probably re¬ 
ceives a promotion and raise in pay! 

Another illustration of the injus¬ 


tice, industrial justice perpetrates 
upon the working man is when a per¬ 
son is suspended for an alleged viola¬ 
tion, he is considered guilty until 
proven innocent and consequently 
serves his penalty prior to being con¬ 
victed or exonerated via our griev¬ 
ance procedure. 

However, if the company violates 
our negotiated rights, they are per¬ 
mitted to continue their illegal prac¬ 
tice through a lengthy delay in our 
grievance procedure before the af¬ 
fected employee receives the rights 
he previously achieved through col¬ 
lective bargaining and the picket 
line. 

COX’S COMMANDO’S 
COERCE 

Since becoming an elected rep¬ 
resentative in Zone #26 in 1967, I 
have seen certain company officials 
periodically launch campaigns de¬ 
signed to reduce a committeeman’s 
effectiveness. Usually these anti¬ 
union tactics were of short duration 
since it soon became apparent when 
workers were mistreated and their 
contractual rights restricted the qual¬ 
ity of the vehicle being produced 
deteriorated drastically. 

For the past year and a half, 
superintendent Ron Cox has intro¬ 
duced a program he openly admitted 
to implementing for the sole purpose 
of defeating what he termed a mili¬ 
tant union. 

These statements made by Mr. 
Cox amazed me because for years I 
laboured under the false impression 
G.M. employed superintendents to 
produce the best quality vehicle at 
the lowest possible expense which 
would in turn serve to increase their 
already exhorbitant profits. 
v Apparently the corporation shares 
Cox’s sentiments because I under¬ 
stand "He received a promotion and 
raise although his only visible 
achievement was to reduce Osha- 
wa’s Truck Plant from number one 
on their quality index to a position 
very near the bottpm! 


G.M. Insurance 



By JACK VAILLANCOURT, 
Insurance Representative 
INTERPRETATION OF 
DISABILITY PERIOD 

We presently have a difference of 
opinion going on with the Insurance 
Company over the interpretation of 
the disability period. First of all, you 
have to be to¬ 
tally disabled 
from doing your 
job on a continu¬ 
ing basis. This 
does not mean 
that every time 
you are out sick 
you have to be a 
wheelchair case, 
but disabled to 
the point you 
can’t do your job 
for 8 hours. The company’s position 
baffles me, and follows no natural 
line of logic. For example, we all 
know how hard it is to get an ap¬ 
pointment with a doctor. The com¬ 
pany claims that, if you are out sick 
for a period up to 7 days, and get 
treated for the first time on that sick 
leave or during an extension period 
within the first 7 days, and you go 
back to work that day after the 
treatment, this is no proof of total 
disability, and are denying benefits 
for the period prior to treatment. 

We have even a case where we 
have had a denial letter issued on an 
extension of an existing claim where 
the person got treated on Friday, and 
the doctor said that the patient 
should be ready for work on Mon¬ 
day. They don't even want to pay on 
this situation. But they will pay be¬ 
nefits on the following situation. Say 
a person has returned to work with a 
sickness or disease, and has to take a 
day off work within 3 months to have 
continuing treatment of their disabil¬ 
ity, even for only one day, then they 
will get benefits for that day. An al¬ 


most exact situation is occurring. 
The doctor is saying that the person 
is sick and disabled out of one side of 
his mouth, and out of the other he is 
saying that the person is fit for work 
the next day, similar to the situation 
above. 

It is obvious that the company is 
going to attempt to pull every trick in 
the book to deny people their bene¬ 
fits, and we are going to be fighting 
just as hard the other way to get the 
people paid. 

CONTRACT AMENDMENTS 

Contract amendments, so I have 
been notified, will have to be ready 
before the International Bargaining 
Convention in March, 1967. By the 
time you read this article, we will 
have returned from the G.M. Coun¬ 
cil meeting in St. Eustache, Quebec 
on September 10, 11, 12, 1975. We 
should receive some direction there 
as to when we will start the contract 
amendments. 

RESOLUTION OF FURTHER 
CASES 

John T. Brown, S & A paid; 
Donald Sturgeon, EDB paid; Am¬ 
brose Merrick, S & A paid; Darryl 
Sisson, EDB paid; Michael 
Lushney, Blue Cross paid; Steve 
Sporina, S & A paid; Danny Meihm, 
S & A paid. 

CONCLUSION 

If you have a problem with Sick & 
Accident Benefits, EDB, OHIP, 
Drug Plan, Blue Cross Dental, Life 
Insurance, etc., ask your foreman to 
phone the Benefit Office at 6075 and 
place a call for your insurance rep¬ 
resentatives. We will be glad to as¬ 
sist. We are always quite busy on this 
job as there is a terrific amount of 
paper work involved. But please 
have patience, we will get around to 
your problem as soon as possible. 
There are no time limits on insurance 
disputes. 
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North Plant 
Lay-Offs 



By PHIL BENNET 
Vice Chairman and 

District Committeeman, 
District 9 

PERMANENT LAY-OFFS 

On September 15, 1975, there will 
be a lay-off of approximately 60 em¬ 
ployees in the Stamping Plant. This 
lay-off is the result of a big drop in 
sales of the Vega 
and the Astra 
cars. 

CLUSTERS 
DEPARTMENT 

On September 
15, 1975, there 
will be approxi¬ 
mately 15 or 20 
employees laid 
off from that de¬ 
partment. 

NOTE 

These laid off employees from the 
Stamping Plant and the Clusters De¬ 
partment have divisional seniority 
rights within the North Plant, pro¬ 
vided they have the seniority. 

This means that these laid off em¬ 
ployees can bump junior seniority 
employees in the different depart¬ 
ments within the North Plant, if there 
are junior seniority employees to the 
laid off employees within the North 
Plant. If there are not any junior 
seniority employees within the divi¬ 
sion of the North Plant, these laid off 
employees will then exercise their' 
seniority rights in the entire G.M. 
plant. If they do not have enough 
seniority to hold in the entire plant, 
they wjil then be laid off from the 
plant. 

MODEL CHANGE 

The model Change in the North 
Plant ends on September 15, 1975. 

NO FURTHER LAY-OFFS 
ANTICIPATED 

I met with Plant Manager, Ron 
Migus, last week and he toldjne that 
he did not anticipate any further 
lay-offs in any of the departments in 
the North Plant. 

Of course, we all know that lay¬ 
offs are inevitable if the cars are not 
selling. 

CAFETERIA COMPLAINTS 

I have personally received com¬ 
plaints about the cafeteria and the 
quality of food that is being served. If 
you have any complaints pertaining 


to the cafeteria or the vending 
machine services, call your commit¬ 
teeman and ask him to write them 
down and forward the complaints to 
me. 

WASHROOMS 

Brother A1 Dick and myself met 
with Plant Manager, Ron Migus, 
Labour Relation Representative, Art 
Joness, and Superintendent, John 
Quantrill for about an hour and a 
half. A1 Dick raised the problem 
about the line-up waiting to use the 
newly finished washroom between 
the Plastics Department and the 
Clusters and Wiring Departments. 
The company is going to look into 
this situation. 

Plant Manager, Ron Migus, told me 
that anyone can use the washrooms 
upstairs beside his office. Brother 
Dick raised the problem about the 
door leading to the washrooms being 
locked. The plant manager stated 
that he would make sure that the 
door leading to the washrooms is left 
open at all times so that the hourly 
rated people could use these 
facilities. 

VERSA-FOODS AND 
UTENSILS 

Don Hinds, who looks after the 
catering service for G.M., told me 
about a week ago that Versa-Foods 
would not buy stainless steel cutlery. 
He also stated that they would not 
T>uy any dishes to eat off except the 
plastic plates and such that they are 
presently using. 

I checked this out with Versa- 
Foods and they told me that this was 
incorrect. I was told that they would 
buy the stainless stefcl cutlery, as 
well as the type of plates we jjjsed to 
have in the old cafeteria. As^you can 
well imagine, I was really upset. I 
raised this issue with Plant Manager, 
Ron Migus, at the meeting men¬ 
tioned above. I told Ron Migus that I 
wanted stainless steel cutlery and 
also the type of dishes that we had in 
the old cafeteria. I also told the plant 
manager that I was really dug in on 
this issue, and that if I was elected 
again as district committeeman for 
the North Plant, this would most cer¬ 
tainly be a demand for the next round 
on negotiations, if it was not com¬ 
plied with before then. 

Remember, if you have a problem, 
call your committeeman. 


1976 Amendments 


By HARRY IRWIN 
Dist. Committeeman 
DISTRICT 3 

I would like to take the opportun¬ 
ity to welcome everyone back after 
what I hope was a very enjoyable 
summer vacation. 

As you all 
must know .or 
will soon be 
made aware of, 
next year is con¬ 
tract year, and it 
is very impor¬ 
tant for us to 
start getting our 
amendments 
and recommen- 
d a t i o n s t o - 
gether. 

WORKING CONDITIONS: 

In District 3 some of the commit¬ 
teemen and alternates from both 



shifts were able to sit down the last 
week in July and start formulating a 
list of demands by the department in 
preparation of submitting a list to 
General Motors on January 5 th, 
1976. In doing so there were three 
very major items that I felt must be 
mentioned prior to that date and this 
has been done. 

1 . We cannot allow our people to 
suffer with the heat in the “B” Body 
Paint shop another summer. If G.M. 
can air condition a new battery plant 
they can air condition our paint shop. 

2. Also the number 1 Lacquer 
Booth paint fog problem. If the solu¬ 
tion is spacing out the automatics 
then it must be negotiated. Or if the 
grates have to be changed every shift 
then it must be negotiated. There is a 
solution and we have to find it. 

3. And next the elimination of the 
out-dated, obsolete, old type air 
changers in the hardware. Either in¬ 
stall air conditioning or a complete 
new ventilation system. Filtered 
Pent Houses, etc. 

These three items have been given 
to the General Superintendent of the 
Body Plant and the Maintenance 
General Superintendent. There are 
numerous other problems concern¬ 
ing each and every one of us. Like 30 
and out and we have to have this 
because if we don’t, then we are sec¬ 
ond class citizens because Ameri¬ 
cans got it in 1972. In closing, get 
your thinking cap on and submit your 
amendments to your committeeman 
or to me. 



Local 222 Education Committee 



Front row, L to R: Ken Sutherland, Keith Post (Vice-Chairman), Art Field, 
Bob Spencer (Executive Liaison Member). 

Back row, L to R: Frank Taylor, Bob Cannons (Chairman), Mei Smith, 
John Phalen (Secretary). 


Worker education and the UAW 
have gone hand-in-hand from the 
very founding of our union. The days 
of one-page contracts and rather 
simple negotiations have given way 
to more complicated activities. To¬ 
day’s steward, local union leader or 
international representative, conse¬ 
quently need to be much better 
equipped for his job. 

Our local union’s education com¬ 
mittee intends to organize orienta¬ 
tion dances in 1975 and 1976, de¬ 
signed to familiarize not only the 
worker, but his or her spouse with 
the basic trade union principles as 
well as providing them with an eve¬ 
ning’s entertainment. We also con¬ 
duct labour seminars at our local 
union hall giving our membership the 
opportunity of discovering what 
their negotiated rights are and how 
they should go about becoming more 
involved in their local union’s af¬ 
fairs. 

It is the committee’s desire to dis¬ 
tribute more literature on what func¬ 
tions are being made available 
through the educational program of 
our local union and the excellent 
facilities offered by our International 
Union. 

The George Burt Canadian UAW 
centre located at Port Elgin Ontario, 
offers courses to develop secondary 
leaders out of interested rank-and-. 
file members and prepare secondary 
leaders for higher office and posi¬ 
tions of front rank leadership in the 
union. Also and every bit as vital, 
students attending this summer 
school are urged to look up from 
their shop problems and see the 
world and organized labour’s place 
in it. They will also begin to under¬ 
stand that the purpose of the labour 
movement has to do with all aspects 
of a worker’s dignity: not only to see 
that his belly is full, but that his soul 
is functioning, so workers may be 
restored as men and never again be 
regarded as mere “hands”. This 


educational facility was named after 
George Burt who was a member of 
Local 222 and Canadian Regional Di¬ 
rector from 1939 until he retired in 
1968. 

Our union members are eligible for 
a scholarship to the Walter and May 
Reuther UAW Family Education 
Centre located at Black Lake, 
Michigan, USA. Our members at¬ 
tending this education centre will 
experience an educational process 
different from any they’ve ever en¬ 
countered before. The members and 
their spouses attend classroom ses¬ 
sions where exchanges among stu¬ 
dents and instructors are conducted 
in an informal atmosphere since dis¬ 
cussions not lectures are the teach¬ 
ing medium. 

Most of the education sessions are 
workshops where the students in¬ 
volve themselves in projects of in¬ 
terest, moving at their own pace with 


each person contributing to the 
group’s total experience from his or 
her own background. During each 
two-week scholarship session the 
students are assigned to a mock local 
where officers and committee chair¬ 
men are elected and each local de¬ 
cides on projects, preparing reso¬ 
lutions for presentation to the mock 
UAW convention which concludes 
every one of these programs. 

It is our committee’s intention to 
encourage our membership to take 
full advantage of the excellent 
facilities and instructors available to 
them through the programs outlined 
above. We feel participation in these 
programs will not only produce bet¬ 
ter leadership, but will benefit our 
society. Any local union member 
wishing to participate in these prog¬ 
rams is urged to contact any member 
of their education committee. 
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Cost of Living Inadequate 


By RUSS RAK 

On September 1, 1975, we received 
our quarterly cost-of-living adjust¬ 
ment (COL) which amounted to 9c 
per hour. The COL is based on the 
combined 
Canadian-U.S. 
Consumer Price 
Index (CPI). 
The COL ad¬ 
justment is ar¬ 
rived at by using 
90% of the U.S. 
average for 
May, June and 
July CPI in¬ 
crease and 10% 
of the Canadian 
CPI increase for the same period. 

Judging by the expressions of all 
the brothers and sisters working in 
my area and my own opinion, the 9c 
per hr. increase is totally inadequate. 
Although it does help a bit, it in no 
way reflects the actual increase in the 
COL. Everybody was expecting at 
least a 15 to 20 per cent per hour 
increase. Apparently the CPI did not 
increase as much in the U.S. during 
the last quarter as it did in Canada, 
and it is mainly the U.S. CPI which 
determines our COL adjustment. 

Had the adjustment been based on 
the Canadian CPI increase alone, 
which has risen roughly 3% in the 
last quarter, we would have received 
18c based on a $6.00 per hour wage, 
instead of the actual 9c Which only 
amounts to roughly 1-1/2%. 

Thus, judging by the real rise in 
living costs for the average 
working-class family, the index is 
conservative to the point of gross 
understatement of actual price rises. 
Food prices are the main factor in the 
overall index rise, but rents and 
taxes are also expected to continue 
to climb rapidly. The full impact of 
the oil price increase and higher in¬ 
terest rates on lending rates an¬ 
nounced by the Bank of Canada re¬ 
cently is yet to be felt. A grim picture 


indeed for wage and salary earner 
and especially those on fixed in¬ 
comes, with no relief in sight. 

1976 NEGOTIATIONS 

In the last issue of the Osha- 
workers, Brother Abe Taylor 
pointed out that the bargaining 
committees of the G.M. Intra- 
Corporation Council start meeting 
this month to begin formulation of 
demands for 1976 negotiations. He 
also urged that we limit our list of 
demands to the must areas so that 
G.M. gets the message early that all 
the demands submitted are must 
items. 

I am sure that all UAW brothers 
and sisters will agree that the number 
one item of our must demands has to 
be a substantial wage increase in 
1976 to make up for what we have 
lost over the past three years as a 
result of reduced purchasing power 
of our present wages; also, we need a 
drastic improvement in the COL ad¬ 
justment to more closely reflect the 
actual increase in skyrocketing cost 
of living. 

There is no doubt that the 1976 
negotiations will be tough and will 
present a tremendous challenge for 
the UAW. Just recently, Federal 
Trade Minister Alastair Gillespie has 
warned that labour must curb its 
wage demands or it will destroy this 
country’s competitiveness in the 
world markets (read mainly USA?) 
because of higher cost. However, he 
ignores the fact that government 
policies of increasing oil prices, in¬ 
terest rates and protection of huge 
monopoly profits contribute more to 
increasing the cost of our exports 
than wages. In fact, statistics prove 
that the worker’s share of national 
income has declined from 72.9 to 
70.5 percent between 1971 and 1974, 
while the amount going to corporate 
profits has risen from 12.3 to 17 per¬ 
cent. 


It means that the UAW is going to 
have to mount a tremendous publi¬ 
city campaign to explain to the mem¬ 
bership and the public the need for a 
substantial wage increase in 1976. In 
order to get just demands and to put 
maximum pressure on G.M. we need 
the support of the public. We also 
have to counteract the anti-labour 
propaganda of big business and its 
governments. We must point out that 
the working people and the unem¬ 
ployed are the victims of inflation 
and not the cause of it. One thing we 
can’t afford in 1976 is another 3 per¬ 
cent wage settlement. 

PROVINCIAL ELECTION 

Mr. Davis called the election in 
Aug. for Sept. 18, confident that the 
Ontario Tories could catch the work¬ 
ing people in the summer doldrums 
and slide back into power for another 
four years. But it looks like the big 
blue Tory machine has been derailed 
and Mr. Davis, in desperation, is try¬ 
ing to bribe the working people of 
Ontario by buying their votes with 
temporary pre-election “goodies”. 

For example, he has just extended 
the freeze on gasoline and oil prices 
to Nov. 15. But like the temporary 
tax rebate on cars, 2% reduction in 
sales tax, and $1500 grant to first¬ 
time house buyers, these will all ex¬ 
pire after the election and the Tories 
will sock it to us again. I am sure that 
the working people will not be suck¬ 
ed in by this kind of cynical election 
gimmickry. 

The basic question in this election 
is whether the jobs, standard of liv¬ 
ing, health, education and future of 
Ontario’s people are to be scaled 
down to meet the narrow interests of 
a handful of monopoly capitalists, or 
whether a new direction can be es¬ 
tablished in the political life of On¬ 
tario where the interests of the 
people will not hinge on the interests 
of monopoly. 
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Midnight 

Zone 


MM 

JOHN TUCKER 

CONSCIENTIOUS 

REPRESENTATION 

Your third shift committeeman, 
John Tucker, was on a well de¬ 
served, five week summer vacation 
from July 12th to August 18th. Al¬ 
though there were very few prob¬ 
lems it was both a privilege and a 
pleasure for myself to serve as your 
union representative at that time. I 
should point out that although com¬ 
mitteeman’s work is a new experi¬ 
ence for John, he does this job both 
conscientiously and to the very best 
of his ability. For example, who else 
takes supervision on periodical tours 
of the zone to point out safety 
hazards and other related matters? 

RECOMMENDATIONS FOR 
PRE-NEGOTIATIONS 
(a) Job Posting — Employees 
should be able to apply for promo¬ 
tions, At the present time it is based 
primarily on the company’s merit 
and ability language. For example, 
there are job vacancies in the utility 
relief and set-up classifications in 



DON SHREVE 

Dept. #10, Plastics. The Company 
takes anyone they want. This is not 
right. Promotions should be based 
primarily upon seniority. 

(b) First-Aid Station — There 
should be a first aid station on the 
third shift in the North Plant. At the 
present time this is shut down at 
night. 

(c) Lockers *— We should have 
private, individual, full length lock¬ 
ers for the brothers and sisters in 
plastics. Departments such as mate¬ 
rial handling have this and I see no 
reason why we should be over¬ 
looked. 

(d) Pension-Cost-Of-Living — 
More brothers and sisters would re¬ 
tire if those going on pension had a 
cost-of-living clause in their pension 
plans. Without this a pension that is 
adequate today may not be tomor¬ 
row. 

DEPT. 10, PLASTICS 
CLEAN HOUSEKEEPING 

Due to the efforts of our district 
committeeman the plastics depart- 


“4” Body Quality 
Product 



By JIM ELLIS, 

District 4 Committeeman 

TRIM HARDWARE, CUSHION 
LINE & PAINT SHOP 

At a meeting called August 19th by 
Labour Relations, the shop commit¬ 
tee was told that this model year 
1967, G.M. was not going to sacrifice 
quality for the 
few dollars that 
could be saved 
when building a 
new car. The 
shop committee 
was told that 
\ i everyone from 

^ K ne workers to 

the thousands of 
dealers across 
Canada was 
being asked to 
help stress the quality that is to be 
built in the 1976 model cars and 
trucks. 

At this meeting representing the 
company was Grant Warner the Di¬ 
rector of Manufacturing, Arnold 
Stapleton, the director of Personnel, 
and Howard Toaze the Director of 
Labour Relations. 

Mr. Warner spoke to the shop 
committee and asked for their help in 
building a better product in the 
Oshawa plant. Mr. Warner stated 
that the No. 1 objective in the 
Oshawa Plant was to build the best 
quality car or truck made anywhere 
in the world. He said that if G.M. of 
Canada hoped to maintain their high 
sales level then they would have to 
build a better product than the U.S. 
If G.M. of Canada did not build a 
better product than the U.S. then 
Oshawa would end up losing sales to 
the USA. 

Mr. Warner claimed that the only 
way that the Oshawa plant could re¬ 
main with this high rate of em¬ 
ployment while plants in the U.S. 
were on lay-off was to build a better 
car or truck than they could in the 
States. 

I told Mr. Warner that if General 
Motors was really sincere about 
building quality then they would 
have a heck of a time selling it to the 
workers on the line. Just before the 
last change over in June the “A” 
Body Plant built a 129 quality index. 

Superintendent Gord White put 
out a letter thanking everyone for 
building such a high quality car, and 
he bought everyone a coffee and a 
doughnut. The next day they had 
standards going up and down the 
lines to see who could do more work. 


They ended up cutting two repair¬ 
men off per shift all because they had 
such a high quality index. 

The workers in the Body Plant 
have found in the past that when 
G.M. starts getting a high quality 
product then they, the worker usu¬ 
ally end up with more work because 
G.M. have taken out manpower on 
the lines and added more work into 
them. 

Mr. Warner told the shop commit¬ 
tee that if we were having problems 
with standards then he wanted to 
know. Well, Mr. Warner, since the 
model change is over nearly every 
job in the “A” Body plant has been 
changed and work has been added to 
nearly every job. 

I think that it is about time that you 
called off your hounds with their stop 
watches and explained a little about 
quality to them. If the workers have 
not got time to do their jobs properly 
then Mr. Warner, where is your qual¬ 
ity product? 

I asked one standards man to go 
down the line and take a good look at 
some of the jobs that he had messed 
up. If not, I was going to get hold of 
you and he stated to me that maybe 
you Mr. Warner should come down 
and try a few of the jobs. Well Mr. 
Warner, if you want co-operation 
from the union “A” Body plant then 
you should take the bull by the horns 
and straighten out some of these jobs 
so that the workers have enough time 
to do a proper job building a quality 
product car. 

“A” BODY CAFETERIA 

Since Tony’s have taken over the 
“A” Body plant cafeteria the silver¬ 
ware has disappeared. G.M. supplies 
the silverware and dishes for the 
cafeteria and G.M. claims that they 
have supplied homes and cottages 
with silverware across Ontario and 
they refuse to buy anymore. Tony’s 
has agreed to supply the Body Shop 
cafeteria with silverware on an ex¬ 
perimental basis only. If these knives 
and forks disappear again then you 
people who eat in these cafeterias 
will be forced to use plastic knives 
and forks again. The shop committee 
along with the zone committeemen 
in the Body Shop ask that you leave 
the silverware in the cafeteria. If you 
are taking out orders then use the 
plastic knives and forks. 

Remember if you have a problem 
doing your work assignment, call for 
your committeeman. If you do the 
job for two or three weeks then de¬ 
cide that you have too much work, 
it may be too late to help you. 


ment has been cleaned up considera¬ 
bly. Garbage cans have been placed 
beside each machine and this has 
been an excellent idea. The floor 
areas have also been kept cleaner 
due to individual employees being 
placed on sweep-up work. 

DEPT. 10: CLAMPDOWN 
ON WASHUP 

It has been past practice to leave 
the work station three minutes be* 
fore quitting time. Lately we have 
had to stay on the job right up to the 
last minute. A small thing some 
might say. From the comments we 
have been getting we think that this 
has been important to the brothers 
and sisters in this department. Past 
practice should be re-established. 

WASHROOMS; 

A new men’s and women’s wash¬ 
room has finally been completed in 
the plastics moulding department. 
This is fine. However, two older 
washrooms have been closed down 
and another one is in the process of 
being closed. We think that at least 
some of these older facilities should 
be torn down, remodelled and kept 
open. 

OVERTIME SCHEDULE 

For the past several weeks there 
has been much overtime in this de¬ 
partment. Not only have the week¬ 
ends been worked but many em¬ 
ployees have been given an “open- 
end” on overtime, double shifts etc. 
This comes at a time when others 
have been laid off due to the 
Lordstown strike etc. 

NORTH MAIN OFFICE 

GARBAGE COLLECTION 

There was a problem in this de¬ 
partment due to the fact that the 
brothers and sisters did not have 
time to collect the garbage before it 
was taken away. This has been re¬ 
solved by reinstating the old collec¬ 
tion time. 

CALL YOUR REPRESENTATIVI 

If you have a problem that you 
cannot resolve with your foreman by 
all means talk it over with your 
committeeman. This is why he is 
there. However you must remember 
that he enjoys his coffee and lunch 
breaks as much as you do. When you 
want to discuss something with him 
put in an official call for him through 
your supervisor. Tell the foreman 
that you want to see the commit¬ 
teeman. 

If the problem occurs while you 
are working on the second or first 
shift, call the representative for that 
shift. 

THANK YOU 

We wish to put in a special thank 
you to David B. Mitchell who served 
very capably as your alternate, third 
shift committeeman during the time 
that John Tucker was on holidays. 
Also, a thank you to ‘ ‘Jack’ ’ the vend¬ 
ing machine attendant who has 
been replaced by “Wilf’. 


Safety and Health 
A Must 



By ROLLY HAGERMAN 

On Monday and Tuesday, August 
25 and 26, Bill Horner, Ted Miller 
and Dennis Tyce, all representing 
the International Union of the UAW, 
toured G.M. in 
Oshawa, looking 
at problems 
raised by the 
Union Safety 
Reps. The im¬ 
plant safety rep¬ 
resentatives are 
Paul Larkin, for 
the North Plant 
and Battery 
Plant, Nels Wil¬ 
son, representa¬ 
tive for Parts and Service and the 
Truck Plant. I represent the Car 
Plant, (#1 and #2 plants). 

Bill Homer is the Director of 
Safety and Health for the General 
Motors section of the UAW in both 
Canada and the United States. Ted 
Miller works with him out of Detroit. 

I failed to mention Leo Butnari, the 
-liaison officer for Bluestone who ac¬ 
companied Homer and Miller in the 
Oshawa Plants and Dennis Tyce our 
International Rep. servicing G.M. 
Canada.' 

Paul Larkin has a lot of problems 
with Plastics as well as a number of 
problems in the new Battery Plant 
where construction and production 
are taking place at the same time. 

Nels Wilson took them into Parts 
on the new safety device for opening 
box car doors, on lift truck problems 
and on picking and placing problems. 
He also pointed out problems in the 
Truck Plant on rivet .guns, dry sand¬ 
ing and housekeeping^ 

In the Car Plant recently', we had a 
rail accident when seven box cars got 
away from the C.P. railyard on the 
other side of Stevenson Road and 
came charging into the Chassis Plant 
doing considerable damage. We 
could have easily had someone kill¬ 
ed. We also had a problem in the 
Cat^tic Converter in the Chassis 
stubNine pits. It was a result of.these 
two problems and the correspon¬ 
dence with the International and my¬ 
self that prompted their visit. 

While we toured the Car Plant, I 
pointed out other problems we have 
with dry sanding, sprayers workihg 
on top of each other, an acid used for 
stripping the paint off the car, the 
safety of the spring compressor, and 
the problem we have with fire exits 
for the paint shops upstairs. 

The paint shop fire exit problem 
was filed on a Safety and Health form 


Body Shop Mews 



By JOHN SINCLAIR, 

District Committeeman, District 2 

On representation for the people 
who worked in the old B.R. room in 
the Body Plant and now have been 
moved to the Chassis Plant, you will 
now be rep¬ 
resented by Dis-\ 
trict #5. All the 
people who 
worked in De¬ 
partment #80, 
81, 82, #2 shift, 
Tuesday, June 
3, 1975, will be 
receiving. 1 hour 
pay from the 
company be¬ 
cause they 
started the line up early at noon hour 
that day. This should be in the last 
pay cheque in September or the first 
pay cheque in October 1975. 

GRIEVANCES 

At the present time, I have about 
62 cases waiting to be heard at the 4th 
step. The problem we are having is 
trying to get our International Rep to 
stay in Oshawa long enough to sit 
down with the company and hear the 
4th step cases. If they were done on a 
regular basis, people would not have 
to wait six (6) months or more to find 
out what the outcome is of his or her 
grievance. 


On Monday, September 22, 1975, 
everybody will be receiving an extra 
16c an hour. 

The sweepers as in the past will 
only get 15c an hour. This is one 
classification that will have to be 
changed in our 1^76 negotiations in 
order for us to try and get more per 
hour for the sweepers in the plant. 

If anyone in the Body Plant has 
anything they would like to see 
changed, or put in our agreement, 
write them down and give them to 
your committeeman or myself. 

Remember, if you have a problem, 
“Big or Small”, call for your com¬ 
mitteeman. 

Attention 

See The United Way Film 
“IS SOMEONE THERE?” 

(A Film To Remember) 

This is a 15 minute film which will be 
shown on September 15th through 
September 19th each day at the fol¬ 
lowing times: 

6:30 a.m. 5:30 p.m. 

12.05 p.m. 11:05 p.m. 

IN 

Main Chassis cafeteria 
Front Body cafeteria 
“A” Plant Body cafeteria 
Everyone Welcome! 


by the committeeman at my advice 
because the company insisted that it 
was okay. I contacted the Depart¬ 
ment of Labour and they sent in their 
representative, Ray Davis. 

To my surprise the Department of 
Labour supported the union and the 
company is about to spend 
$100,000.00 improving the fire exits 
across the roof in the Body Building. 

Unions, governments, and com¬ 
panies have all started to be in¬ 
terested in Safety and Health. 
Unions, to benefit their member¬ 
ships, governments, because of pub¬ 
lic pressure, and companies, to head 
off the high cost of industrial acci¬ 
dents. 

But does the membership take 
safety and health seriously. I say we 
don’t do these things that are neces¬ 
sary ourselves. We depend on others 
and blame them if they, (company, 
government, and union), fail to pro¬ 
tect us. I know committeemen who 
wear loafers into the plant. Do you 
fasten your seat belt. Sometimes I 
do, even though its been proven that 
50% of the people killed in au¬ 
tomobile accidents could have been 
saved by their safety belts. 

The following is a list of basic rules 
for safe working conditions: 1 Obey 
safety rules and signs. 2 Use proper 
protective equipment for your job. 
Wear safe clothing. 3 Do something 
about unsafe conditions. 4 Follow 
safe procedures on your operation. 
Don’t guess. Ask! 5 Report accidents 
immediately and get first-aid prompt¬ 
ly. 6 Do not repair your own equip¬ 
ment unless authorized. 7 Get help 
with heavy loads. 8 Avoid horse-play 
and keep your area clean. 9 Use the 
right tool for the job. 

v Womens 
Auxiliary 
27 Mews 

By ILENE WATTS 

Hello there, well I’m back again 
the Auxiliary meetings have begun 
again after a very fine summer. 

We met at 6.30 p.m. and sat down 
to a delicious pot luck supper and at 8 
p.m. our meeting was called to order 
by the Vice President Sister Phyllis 
Clarke. Past President Sister Betty 
Love was thanked for her work last 
year and was presented with a gavel 
broach as a Past President. Sister 
Clarke thanked everyone for their 
help at the Retiree’s Picnic, the dis¬ 
tribution of tickets and the manning 
of the booths for the local’s picnic 
and the banquets during the summer. 

A new member sister Marg Elrick 
was initiated and welcomed into the 
Auxiliary, and the winner of the 
50-50 draw was Sister Marg Veen- 
hoff. Sister Erma Campbell sent her 
thank you for the gift she had re¬ 
ceived before moving to British Col¬ 
umbia this past summer. We hope 
she will enjoy living there. 

We are asking the membership to 
turn out in strength next meeting as 
we will be holding the election for 
President at this time. Sister Ann 
Pope volunteered to convene the 
committee for the Tuck Shops at 
Hillsdale Manor, so please be willing 
when she calls you. 

Further plans were made concern¬ 
ing the conference at Port Elgin this 
coming weekend Sept. 12, 13, 14. 
Sister Vi Pilkey announced that Sis¬ 
ter Babe Gelles would be attending 
as a picture of her will be hung in the 
main hall as a tribute to her for her 
fine work on behalf of the union 
movement in the past years. Old 
friends will be pleased to chat with 
her once again I’m sure. 

Sister Ethel Thompson an- 
nouncedthat the Auxiliary would be 
starting their 39th season of Bowling 
on Tuesday afternoon September 
9th. and for the working members 
another league’ will start on Monday 
night September 8th. Good Bowling 
ladies. 

Don’t forget to go out and vote on 
Sept. 18. 
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